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7.1. Institutional Values and Social 

Responsibilities   

 

 
7.2.1. Describe two best practices successfully implemented by the Institution 

as per NAAC format provided in the Manual. 
 

Metric 

No. 

Sr. 

No. 
Content / File Description 

7.2.1. 

 Describe two best practices successfully 

implemented by the Institution as per NAAC 

format provided in the Manual 

 
 1 Best Practice: “Green Campus : Healthy Campus” 

 2 Best Practice: “Spreading the warmth” 
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Best Practice I 

 
Title of the Practice: “Green Campus : Healthy Campus”  

OBJECTIVE: 

1. To motivate the staff to live in hygienic surrounding. 

2. To inculcate the importance of clean and green surrounding to appreciate and protect 

the serene beauty of the campus. 

3. To keep the campus green and clean. 

4. To grow more trees with varieties. 

5. To help biodiversity conservation. 

6. To inculcate aesthetic values and eco-consciousness among the students and staff of 

our institution. 

7. To create a good ambience for the holistic development of student. 

8. To improve overall health of the people on campus. 

9.  To support and implement “Swachh Bharat Abhiyan for healthy India.” 

CONTEXT: 

Arts & Commerce College Warwat bakal is situated at the feet of Satpuda ranges. Satpuda 

forest is one of the hotspot for floral and faunal biodiversity. Our institution is committed to 

maintain the health and biodiversity of campus that eventually protect our environment. So, 

being a responsible citizen, we thought it as our duty to contribute something to make the 

world more beautiful. Corona Pandemic brought some sort of mental stress along with it. In 

order to remove the stress, warm up is the best medicine. It was decided to work together so 

that coming together of the colleagues may reduce some sort of mental stress. Thus it became 

two folded activity. On the one hand, campus became beautiful and clean, on the other we 

could get some relief from Corona trauma. During “Shramdan” activity we planted flowering 

plants and cleaned the campus. Challenges we face during the activity are 1) selection of 

proper plants 2) Safeguarding the plants from monkeys 3) Water management  

PRACTICE:  

 The word Shramdan means labour (Shram) and donation (Daan). Shramdan means a 

voluntary contribution by the person towards community welfare involving physical efforts. 

It is a way of helping our community and contributing to help and change the environment 

around us for betterment of society. 

The idea behind the tree plantation activity was to propagate the message of maintaining 

ecofriendly atmosphere by our own efforts. 
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We planted various types of saplings with help of students, NSS, NCC volunteers, teaching 

and non-teaching staff of the college. Initially only staff started this shramdan activity due to 

total Corona lockdown. However, soon after the lockdown was over, our students also joined 

us. On every Saturday we would start at 8 in the morning following the rules of covid-19. 

The plants were made available from nearby nurseries. These are successfully maintained by 

providing fertilizers and irrigation facilities.  

 

EVIDENCE OF SUCCESS: 

It helped to make the campus green and clean.  Digging the ground for plantation, mixing 

fertilizer, weeding out the grass benefitted in minimizing the anxiety, stress and depression. 

The Corona Pandemic had shut down all the academic and non-academic activities that 

resulted in communication gap between the stakeholders. This ‘shramdan’ found to be very 

effective remedy for us in order to energise ourselves.  We could come close to the nature 

and could interact with each other also.  

It was a voluntary service as no one was forced to come and join the task. Everybody who 

joined this ‘Shramadan’ had a unique experience of rendering the services for a good cause. 

It was ‘action-oriented experience’ for us all. We could practically know the importance of 

‘action speaks louder’. Everybody who was involved would start digging, ploughing, 

cleaning, watering, planting by his own intuition. The beauty of flowering plants would make 

the faces of participants more beautiful because of satisfaction of work done. It is well said 

that illness generates in mind and then affects the body. Body reacts as per the instructions of 

mind. We were fortunate enough to keep our minds sound by keeping ourselves busy in 

‘Shramadan’.  It would not be exaggeration to say that none of us could get seriously affected 

by Covid -19 because of this ‘Shramadan’. Thanks to ‘Shramadan’ for saving us from Corona 

!  

 PROBLEM ENCOUNTERED AND RESOURCE REQUIRED: 

Plantation is not difficult task but major challenge is to maintain and safeguard the planted 

plants. In our Institute, trees are more likely to be targeted by some pests and insects. 

Moreover, the monkeys always spoil the plantation. Frequent breakdown of power supply 

results in scarcity of water during summer. However, we try our best to overcome the 

challenges. 
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Best Practice II 
 

TITLE:  “Spreading the warmth” 

 

OBJECTIVE:  

• To provide blanket to needy person 

• To interact with tribal people and understand their problem. 

• To provide warmth in winter. 

• Bringing neglected people into main stream. 

• To make them aware about education. 

CONTEXT: 

During winter temperature drops down drastically and the added chill in the wind 

makes the situation worse. Survival becomes difficult for the needy and homeless. Every year 

hundreds of people become a victim of this phenomenon. The bitterness of winter affects a 

vast majority of population in ways unimaginable to the comforts of our living room. Our 

Arts & Commerce College took up the challenge of providing blankets for all these helpless 

people during the unbearable winter. We donated blankets to the needy people living in 

nearby villages. The occasion was 72nd birthday of our Founder President Shri. Krushnarao 

Ingle. It was our meagre effort to reach to the needy people and share some warmth with 

them. It was our sincere effort to know the troubles of poor, homeless tribal and share their 

sufferings by giving them the warmth of blanket. We are aware of the fact that  mere blanket 

can not remove their sufferings, nor any monetary help can. However it was an attempt to 

interact with them and make them express their agony. At least sharing grief might minimize 

their grief !  

PRACTISE: 

  Every year we celebrate birthday of Shri Krushnrao Ingle, President of Satpuda 

Education Society by organizing various cultural events in the month of January. It is very 

blissful moment for all the stakeholders to celebrate the birthday of our patron. The students 

participate in the cultural events with great zeal and enthusiasm. They let their light shine on 

the stage of Annual Cultural Events. The third week of January is the most memorable one 

for all within college campus. They cherish many memories of college life, but the most 

memorable are these where they sing, dance and act ! But this year, Corona shattered their 

dream of being a part of cultural events. Corona Lockdown ceased all the curricular, co-

curricular and extramural activities in 2021-22. This made us browse new ideas to celebrate 

the birthday of our patron. And …found an apt one ! IQAC suggested to organize such an 

event which will bring the neglected class of society in touch with main stream. So it was 
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unanimously decided to share the warmth with blankets.  The plan of donating blankets to 

Tribal was chalked out and implemented. Tribal community is one of the most under -

privileged section of our society, who need some sort of support and some sympathetic 

approach toward them in order to sustain sufficiently in the society. They represent the most 

primitive livelihood of the race and deserve equal rights as that of the civilized people.  

 We easily beat the chill of winter with warm, cozy clothes. But there are many people 

around us who do not have money to afford a day’s meal too. So the tribal people were 

cordially invited to college for interaction. The delicious lunch was organized for them and 

the return gift was ‘a blanket each’. We distributed total 150 blankets to people. The event 

was organized by following the protocol of covid-19 pandemic by government of India. 

Disposable mask and sanitizer was provided to the participants.  

 

 EVIDENCE OF SUCCESS: 

1. List of beneficiaries. 

2. Photographs of event 

3. Newspaper cutting   

 PROBLEM ENCOUNTERED:  

All the tribal people belong to very poor family, they could not afford the travelling expenses 

to come to the college. Transportation was also ceased because of Corona. So the special 

arrangement bus was made to bring the needy from their native places. 

 

List of the beneficiaries 

अनु.क्र. लाभार्थ्ााचे नाव ननवासी पत्ता  
१  छोटेलाल बापू जामनकर  जुनी वसाली  
२  जुगल््ा दित््ा वास्केला   जुनी वसाली 
३  अनारससिंग कन्हे्ालाल डूडवा     जुनी वसाली 
४  सुरलीबाई अनारससिंग डूडवा जुनी वसाली 
५  रुमा कलससिंग जमरा  जुनी वसाली 
६  दहरामन म्हातीन पालकर  जुनी वसाली 
७  लक्ष्मीबाई रामभाऊ कास्तगार  जुनी वसाली 
८  चिंपाबाई जतीऱ््ा सुल््ा    जुनी वसाली 
९  बनरीबाई धानससिंग सुल््ा  जुनी वसाली 
१०  शािंती िेवीिास बबबेकर  जुनी वसाली 
११  प्रमीला गोपाल बबबकेर  जुनी वसाली 
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१२  गोपाल छनु बबबेकर   जुनी वसाली 
१३  भावनससिंग कालू टोकरे  जुनी वसाली 
१४  मानससिंग धुिंिरससिंग कनाशा  नवी वसाली 
१५  धिंगडा  धुिंिरससिंग कनाशा नवी वसाली 
१६  भावससिंग धनससिंग जमरा  नवी वसाली 
१७  जानुबाई भावससिंग जमरा नवी वसाली 
१८  नागोराम कचरू सावळे  नवी वसाली 
१९  सुगराबाई अक्कलखािं ता्डे  नवी वसाली 
२०  खुमससिंग सुमला सभलाला  नवी वसाली 
२१  रामससिंग मालससिंग मोरे   नवी वसाली 
२२  सादिक रमजान सुरत्न े नवी वसाली 
२३  गोलीबाई शालीग्राम बबबेकर  सशवणी  
२४  ताराबाई ज्राम बबबेकर सशवणी 
२५  बा्ाबाई लक्ष्मण धािंन्डेकर सशवणी 
२६  शािंताबाई रामककसन धािंन्डेकर सशवणी 
२७  शूगा्ा पािंडू धािंन्डेकर सशवणी 
२८  जानकीबाई मोती बबबेकर  सशवणी 
२९  सुमतीबाई राजू बबबेकर सशवणी 
३०  पावातीबाई बाबु जामनूकर  सशवणी 
३१  मीराबाई सुखलाल जामूनकर सशवणी 
३२  लाजीराम केशवराव जामूनकर सशवणी 
३३  चिंपाबाई महाि ूधािंन्डेकर सशवणी 
३४  बुिीबाई शेषराव जामूनकर सशवणी 
३५  मीराबाई गलुाब बबबेकर  सशवणी 
३६  बाला डोलू बबबेकर   सशवणी 
३७  नारू शानू बबबेकर  सशवणी 
३८  बुधाससिंग अपराससिंग चिंगळ   सशवाजीनगर  

३९  नािंिलीबाई िेवससिंग जमरा   सशवाजीनगर 

४०  झुमरीबाई डूडवा   सशवाजीनगर 

४१  सुरलीबाई िेवससिंग सस्ते  सशवाजीनगर 
४२  छत्तससिंग सातू  सशवाजीनगर 

४३  रुमससिंग डूडवा सशवाजीनगर 

४४  रोशन गुलजार  आलेवाडी  
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४५  महािेव जाणू वानखेडे  आलेवाडी 
४६  बहािरू अजमि सुरत्ने  आलेवाडी 
४७  दिला पपरन सुरत्न े आलेवाडी 
४८  अन्सार रेहमान सुरत्ने  आलेवाडी 
४९  समरण ककरण पवार  आलेवाडी 
५०  मनवार अिंकाजी पाले   आलेवाडी 
५१  वजीर हसन सुरत्न े आलेवाडी 
५२  गुलजार समशेर सुरत्न े आलेवाडी 
५३  हमीि सुबान सुरत्ने  आलेवाडी 
५४  रिंगू जालम सुरत्न े (पवधवा ) आलेवाडी 
५५  ममता जुम्मा सुरत्न े(पवधवा ) आलेवाडी 
५६  रिंजना सलीम डािंगरे (पवधवा ) आलेवाडी 
५७  हुरनबाई रसूल सुरत्ने (पवधवा ) आलेवाडी 
५८ मालन रेह्मू सुरत्ने (पवधवा ) आलेवाडी 
५९   खनतजा वजीर सुरत्ने (पवधवा ) आलेवाडी 
६०  मालन अब्िलु पाले (पवधवा ) आलेवाडी 
६१  शह्नुर बरकत मोरे (पवधवा )  आलेवाडी 
६२  डूली िगडू पाले (पवधवा )  आलेवाडी 
६३  चािंड कीरण केिार  चचचारी  
६४  गुलजार प््ारू बारसाखळे   चचचारी 
६५  जुम्मा गोटू केिार  चचचारी 
६६  ककरण वजीर केिार चचचारी 
६७  असलम फत्तू केिार चचचारी 
६८  बलिार गुलजार काळे  चचचारी 
६९  नजीना जब्बार डािंबरे चचचारी 
७०  गैनाबाई अजीम पाले  चचचारी 
७१  नैनाबाई बहािरू सुरत्ने  चचचारी 
७२  सोनीबाई नजीर केिार  चचचारी 
७३  िलु्लनबाई जहागीर केिार   चचचारी 
७४  जबबिाबाई राशीि केिार  चचचारी 
७५  हसनुरबाई नाझीर केिार   चचचारी 
७६  सा्बू ककरन केिार  चचचारी 
७७  शेविंतीबाई मोतीलाल गवटे   ननमखेडी  
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७८  केसुबाई सशवराम गवटे ननमखेडी 
७९  चिंिाबाई चुनन्ाबाई जामुरकर  ननमखेडी 
८०  सोनीबाई तुकाराम बबबेकर  ननमखेडी 
८१ भरजलीबाई चािंद््ा पवार   ननमखेडी 
८२  अननता रोना कासोटे  ननमखेडी 
८३  अफााबाई शालीकराम कासोटे ननमखेडी 
८४  राजुलाल जमरा  हडी्ामस  

८५  कालीबाई छत्तरससिंग अदहऱ््ा   हडी्ामस 

८६  मगन शेखरससिंग अदहऱ््ा  हडी्ामस 

८७  डोंगरससिंग ससत्तूससिंग अदहऱ््ा   हडी्ामस 

८८  श्रीराम लक्ष्मण वानखेडे  टुणकी  
८९  मोतीराम जगिेव नपृनारा्ण  टुणकी 
९०  लीलाबाई गुलाब बोिडे  टुणकी 
९१  द्वारकाबाई आकाराम वानखेडे  टुणकी 
९२  सिंज् लाडे  जळगाव जा. 

 

Prominant attendance 
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Feedback from the guests of honor 
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