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(/) all Statutes and Ordinances made under the said Act in respect of the
university shall, in so far as they are not inconsistent with the provisions of
this Act, continue to be in force and be deemed to have been made under this
Act in respect of that university, until they are superseded or modified by the
Statutes or Ordinances, as the case may be, made under this Act;

(m) all Regulations made under the said Act in respect of the university
shall, in so far as they are not inconsistent with the provisions of this Act,
continue to be in force and be deemed to have been made under this Act by
the that university, until they are superseded or modified by the Regulations,
made under this Act;

(n) a standard code, if any, prescribed under the said Acts shall be deemed
to have been prescribed under this Act and shall, save as otherwise provided
by or under this Act, continue to remain in force, until it is superseded in
accordance with the provisions of this Act;

(o) all notices and orders made or issued by any authority under the said
Act or by the State Government shall, in so far as they are not inconsistent
with the provisions of this Act, continue to be in force and be deemed to have
been made or issued by that authority or by the State Government until they
are superseded or modified under this Act;

(p) the Tribunal constituted under the said Act and existing on the date of
commencement of this Act shall continue to function as such under this Act
and all the disputes or matters or appeals pending before such Tribunal shall
be dealt with and disposed of by such Tribunal :

Provided that, no Statutes, Ordinances, Regulations, Notices or orders made
or issued under the said Act, repealed by this section and in force immediately
before the commencement of this Act, shall be deemed to be inconsistent with
the provisions of this Act by reason only that the power to make or issue such
Statute, Ordinance, Regulation, Notice or Order under this Act vests in a
different authority or body or officer, or that the subject matter thercof is
permissible only under a different form of subordinate legislation or instrument
to be made, under this Act.

148. (/) If any difficulty arises in giving effect to the provisions of this Act,
the State Government may, as occasion arises, by Order published in the Official
Gazette, do anything, not inconsistent with the provisions of this Act, which
appears to it to be necessary or expedient for the purpose of removing the
difficulty :

Provided that, no such Order shall be made after the expiry of the period of two
years from the date of commencement of this Act.

(2) Every Order made under sub-section (/) shall be laid, as soon as may be,
after it is made, before each House of the State Legislature.

Removal of
difficulties.
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SCHEDULE
PART 1
[See sections 3 (/) and 6 (/)]

Name of the University University Area
€)) Q)
1. The University of Mumbai, Mumbai Districts of -

(1) City of Mumbai
(2) Mumbai Suburban
(3) Raigad

(4) Thane

(5) Palghar

(6) Ratnagiri

(7) Sindhudurg

2. The Savitribai Phule Pune University, Pune Districts of -
(1) Pune
(2) Ahmednagar
(3) Nashik

3. The Shivaji University, Kolhapur Districts of -
(1) Kolhapur
(2) Sangli
(3) Satara

4. The Dr. Babasaheb Ambedkar Marathwada Districts of -
University, Aurangabad

(1) Aurangabad

(2) Jalna

(3) Beed

(4) Osmanabad
5. The Rashtra Sant Tukdoji Maharaj University, Districts of -

Nagpur

(1) Nagpur

(2) Bhandara

(3) Gondia

(4) Wardha

6. The Shreemati Nathibai Damodar Thackersey The State of Maharashtra
Women’s University, Mumbai
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Name of the University University Area
0 @
7. The Sant Gadge Baba University, Amravati Districts of -
(1) Amravati
(2) Akola

(3) Buldhana
(4) Yavatmal

(5) Washim
8. ![The Kavayitri Bahinabai Chaudhari North Districts of -
Maharashtra University, Jalgaon] (1) Jalgaon
(2) Dhule
(3) Nandurbar
9. The Swami Ramananda Teerth Marathwada Districts of -
University, Nanded
(1) Nanded
(2) Parbhani
(3) Latur
(4) Hingoli
10. The Solapur University, Solapur District of Solapur
11. The Gondwana University, Gadchiroli Districts of -

(1) Gadchiroli
(2) Chandrapur

PART II
[See section 3 (2)]

Name of the University University Area

€)) Q)

. These words were substituted for the words “The North Maharashtra University, Jalgaon” by
Mah. 48 of 2018, s. 2, w.e.f. 11-8-2018.
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HERTE I ISTI
SAHEIRUT HIT dN—d

W W, IHF 30| TEAR, HFART 9, R0%R/EE ¢, Teh QYO [0 2w, fwa :¥m@ R.00

STETIRUT HHATH &9
UTRIFT AT

TERTE WA WERTE  AfU-awi-=a darf sed
(VT Tk, Teh-37 AT Teh-o7 AR UG Felet a0 o JR9 Gicafaiea) fam a sm.

3= F = forerur feram

HIGTH HTHT H, FATHT IASH[E ek, T
g Yoo 033, FeATEH 4, HFART 3033

arfrE=ET

o

WERTE Qe faemdts sifufam, 0%s.

TR TR, 03¢ /T.56.24 /faf9T-3. — AeRTSE Tresiieh faamiie siufam, 028 (R0 T Hal. &) ATEAT Held L&
=7 Te-Ferd (R) o1 TS (@) T FHord o2 o We-FHord (22) T FHom o3 o Te-FHerd (20) AFR YT FHI0ATT STeredn
PRI AR FHE, BRI IME, AER, el TR Famor seqrean seistean sEwRT F0ieh Geid ey gRiTaw
fafga #ia o —

T 0¢R AT UHET URTIH HHE @
. Wiera Ara.—a1 YR, HeRTSE Hasie [gamdis (Taemil TehR HaRoT Sefrear SrHehTse Rl J0T)
THET TR, 088, 3TH WM.
. WAL T URMHIHIT TEHHR SO 37 Ut A9 @, —

(ueR) “zafera faemedi” aren @19, a1 URFEEER SR Setedn TRRIST Wefad ST, S fowmeatet siordia!
frais /e ot fommefl, s/ o oMfT Wl 3T fvetur SUTA HvER! fqEdieTa fehen wetaEerard foar
A=A UREIT Y9 HHTOT=AT SAekiten SHTEeT gl ;

() “vreremret e GRoT” e 379, foemdis fhar weTtawrerd foha ST UREwT FTeATR e IR AT
3Tt 3TRE ST HiTg g Raehd U5 SHIUaTa 376t TR TIHIO WSSHATeAT fohall STEAamshaTeaT TavTaTeae 8T,
3T 3R

(<) “TEPRY” A, ST et faemeateaT Yeie fhataen TEmeRT it —

() T 9 TedisTeaT YarireaT St SiRUTER e SheledT Torede Fersiots STe JareT 307 ;
®)

T IR-9-%9— (HP-4)
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(@) fommdic foher HeTaaerd foham TFaamTe UREE Aieahe TaeT Uishad sif-araaar g ;

() AfEegfeeha Wi HoaTATOT ST S SROTTER Y9l SugTe AR ;

(&) =1 uRfamre @ 3 g fafese Seammt, ThaR STae Udiean Ta&ard fohar e Weard
Hifecigfiaert widg 7 Yot ;

(¥) ST At @iel o fSemyet FUTRT 37 30T SRRAaR ST el 79l HivTia! Wiiedt Aecigdehme
T T ;

(@) wERl =, 5o e @ g% 39 egeh 9ol Y9N SHeKdlel HIUCATE! UsRATeAT fehar
STEATTSHHTEAT ST TR ¥[odh FRUATR AT YN FuaTe fohaT fqearer Wit uare ga-, ST9 T
formiaTa fhan wetfammetrard foham AraamTe TRET 1 SHed= YA =dT o formdis fhar weifamme fohan
TR BITGYATAT TEUTAC hIVTATET SEATSST TG 3Tt fehalT A T FROAT THR 307 5

(D) TN [TETdieThs fhal Hellaaearhe fhal TFIaTIe URERIhS SHRUATT AVM=T, FoemeT
=i gRoTHE fafAfese Feiear feham Tem Mo AT feciean ThHusT 3ifie THEe Ao 6ot ;

(ST) FEITCeT STRETOTSTSIT TH] STHACT RO ST 0T ;

(37) YA 3t TUTATERT, MeaT WISeATa SRECH, TR o8 Seiforeh o Safdrish SHTOTR ST ST,
TET WM S FHIIRU, off Hoz TR TIGY BT S THIFTET WIS FHI0ATT Temeai=n 3T ot ;

(=) form, d9r, ST, o, G, S, 99 o fCeaiTar a1 shRuTee foRneatean shied WeHTaTeAT dshRl ;

(2) Heiterd MTeRRoTehe RTsgiet TorT W HeaaR o, i ™hg fhel Helforaetarhe fohar
A=A RIS TGl fomeais YaT sheft = ST, fehal Ut sevard faete ot ;

(3) 79 TE SACA T[ohTeAT WATATEadeA] I oo 7 &0 ;

(2) Teaftrer desTosrehTed fafiase shetea Shieteiie HaTeT TR e TRIeT 5udr fehe caie fehtet SRR
FIUATT STaTSTal fereie ot ;

() Toadie fohan weTaaera fohaT T TREwT ArTheT HEagashd ST SUAT 3Tt 318
fora et aTrervaes 3reT ST et glaen 7 it ;

(OT) ooHIo Ul TR 0T fohalT ST 371aot ;

(TR) “faumt dpR Feror w” amn 31y, @g w = 3uEE (R) T fafed sheamm, farmdis faam fhen
foradie. TRERITERTER e, a7 INEHE Bied shelell GiHd!, 3T 318 ;

(T “HEATeE TP HaRoT het” I o, We Y = SuEs () wed fafed sheammmt fommdise)ie]ier a1
TR Hied shetet! ST, 3T 3R ;

(WET) “HeTeaTetd TehR FeRoT el A 31, WS W AT SuEs (3) Wed fafed shedym HeTeenerd Tk
TR AFIaTTE TREEIRERTER a7 GRS hetell WA, 3T 378,

(@) “faendie TR FeRo we” G oY, @S 4 = 3uEs (¥) " faed sheamHl faemdisteRer At
URFEEF Tied shotell i), 3191 3R,

(a13) “errare ug” e 31y, o fehen aTfees o T fauare eTHeT 3TEeier ST SIT el R, o, forors,
aTRifereR e ek =T AreAtaiNer 3aX SR or 3R 3T U%, 3T I ;




HERTE WA TS STHIMRUT 91T 9R-a, $Fant 209, R0%R/HEM ¢, WH LYo 3
(%) “wiRaTe” g 37, a1 URHEEES R hetel ST, ST 3T

(R) a1 a1 STRUAT SeTe, TR SRS 7 hetet I o YEIENT i1, FeRTSE e e fomiie ufem, 028
(R0 o1 TET. &) I ST 5 31 FUA 0T 3TeAet ST, o 379 3T
3. WifecigfEa®n, RAThaE @ fhudiae aiag #ot afar et i —
() vcieh Tamdis feha Hetfaraer féha T UG, faeam ShivTeIe! Ure=Raia e fehal STemsharae et

TAYT T & EIvATeAT feAThTIe feRHe Wie feaw Tuvar et ST fammdieTe fohar Hetfareerand fhar e
UREEIT T B SRS SR o HAHTIROT Scredl At qeiot Hifedt Sas{d STom wifedgfedsht uias
et 3ifon/ feha ferean Hehaerester Zrhiet (—

(Teh) STEATT A WATeTh T o SR G fGoielt b A TEld Ui UIS=hhy fohdl STeramshy aret
T Mo foha renfefa, faemdie™ faffese Seiean sTaTashaTeT Sia@HHM UEad heledT STea-share o
UIS=ERATET el ; T 7T AIGehT, Weafersh 3 37101 3’ Wehed Aereicre Hifed ;

(T 3em fermdis T, fohan HeTferITeraTd fohar e TREwd TSwshaTe fohen ereaamsrard f¥reqor gogrentiar
vaeT feeiean faemeathsT 37 eTeict Yosh, 39 9 TR TR 318 U Teh ST 379N USHTEAT 372t F ¥l ;

() = Sretforeh ST UISwRHTEE T fohdl STEa-shHTaIST YaeT JUATe TRl shel I8 caTaeiciel, SHred
HifaTerer TN A=l fSeioaT ST ST ;

(W) fremdioT fohat HeTiarrerar fohar Ao TREee e shoter, fafiTe Tessraret fdhar sreamsrarct
feremelt o veeT Hor=a Akt fhH o e TAHATST AFEN, IR ST o I I ;

(9T Tedieh USSR TS fohel STeAa-ehHTETE AT Taveh il T3 SHEARI! Herg suarde e It fehen
V&, AT TURTATAT ST T Tefed MEdIas 3T YAt 3751 HI0m=al U SHGaR e a8 Uishar Sfor
AT SO AT folfe shetedT Yehre TFhT ;

(TET) HIUAR! geaes, faMies shotott IS fohal Yo, SiedT Adier 318 fFHM o HHST §eIEE AU o o
FgA FvIrR T e/ fafem ;

() 37em T T fohan wetfamneraTa fohan A TREET aeT feetet fammeit ugwshy fhen sreaasma
eI, faemie fher weifarner fohar IraaTTe UREER, AeAhe WATEang e RIeTT Seeht 9 3T
SRR THTOT, 37T SATESA o SR 1 [imea =T S16r e uard I8 df ded o df Ud ;

(3T VAT Foit WIS FEATE BT 5

(7) Ui [TemeTei=ar STeTashTe SIeivTeh STedT o STEATI ST T STHeTel aue 318 Teameh tatda
qedTeR feha ST U FRERT 3T € TGO, STeaTeharer qustieT ;

(38T) TIE FaTeaR, T o SOed e Wi o WeIvieh grEnd ot 9 ok giaer fher
Toameatar S U woaet UITETUT e S At SE Sfifur fasied: @ faemdieTd fhar Hetfereraa ke
T UREET WoeT 0T STeTeR T iqT Sucted STqeioan Qe s g ;

(7RT) TermdicT=aT fohel HEIfoaeraTeaT fhal AramTe UREweT RERTd fhar @ SRR o o
TEUATETT T Tl 3R 5

(TRT) SR o TSRS WSTshATd T HHiw ;
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(T foramdis foran weTlaamera Tohem HIamITe TREE FAT A1 ander 3791 HIvTdie! Hied!.

() fommiie fohan TeTfoRme™ fohar HraamTe TREwT et B (}) Wed Tigs sheioll Hiied! aedr ST
TSR TE ST Ui I SoR eawiwed AT UH51 S5 Hured fqeneafan snfor | Sidel FHeae.

(3) v foemdie fohan HeTTaencr feha HordToTe TR, FaeT STSiTear FH=de 3TN WiiedyRdemear Jedeh
g T, FoRTeTeAT J oo arstet GerdeT 3y 796 Ugel, fhHd Ffved et ST foear ST,
faeRoTmarg e fashIaTg ShivTamet T fHezauTR el

¥, AHR WHRUITETE AT, — o IMEHTeAT ST STeied HIvcTEl Fitarass Ja0gR a9 gom=ar, s
et et Teare et sfufamered aR HaRoT @i favieien &g oA el o o fav

4. R FarRT %

(?) faumt TR faro s (faa.f. we) :—
(te) faemdia e serd, foemdie favmt fhan farmdie e Attt dafya v TR, Tewem, faemdie favmr fear
foremdie TRE®T TRER Sfed AT Seear [TurT TR FaRT HelTel S29E FR0ard adiel. a1 drdrer Toe

TEIATHITT A - —
() foremdic fawmren e foemie aREweT T ——— 3768 ;
(@) e AR SeaT, faemdies fauamrer e faemie aRewer aRiie s —a5 ;

(M) formdis favmmrear e foemdie uREw=aT WEM TR SR, TR FaRoT FA0me aees
STHUIRT  STATIH——— TS -Terd

(I eI 3TeAeT o TG e USTael G oY ST THeA.
() ST et TOTYA, STEARTHE S IART ST
(AR faum depr FemoT e, Tammeatea dehRie] MU SamT, JEieh =& deare qe s,

() faanT qPR FER0T #e, TR ST UeRT fSaaear e yer 31, dshRid HaruT Hd.
To7.77.17 a7 379 TAehi ™l THTOT AT SHI0ATeAT & T T3] EeTuT=a] 329 foamdia ol Faderetiad fafey SUrEEismr
GG

(wen) fa.a.f.%e, =t Srerien (AT STRRE S .
(R) GEITHE AR AT w ey (WA wer) —

(ue) foramdie fawm fohan foemdie aftwwen aiearelt Hefud Fadict M TR 30T forvmt Tehr famo
FHETHE FTaRT 7 ST =0T &, fomiis T Fefer Bied HiaareaT TXeeh TehR HaRoT Heehs M
AT A, AT HETE T IS T} STHEA —

(F) T-FoTTE/ STISTAT/ARS ATeamsh ——— 376787 ;

(@) FTAFENS T AN WA ———Fe=

() AR TSR AR U S e ——— T8
() T, fermmelt faee ———aew wfaa
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(T) FEATeHS Toh HERT SHEfT= ST a9 TehR HaRUT Sheflen 37e8e] Uehe U A1), Hefral
[T USTE S 9 3Rt 3T,

(ci¥=T) ST TOTYAT, STEARTEE T STOT Feieh! A,

(AR) HATTF RN Haror e, ot s, faam qohr fHaror st Fere foemr s, qent,
a9, werren, fo.a.. et TR it g SRR 3.

(UT) 9.9, %, dehRie] MU eaqmT, A9 =TT deare et shiiot.

(WeT) |.6.1. FeT, THR W SAeaTITgT UeRT oo HIefae e 31, Tohrid (HaRor siel. J.a.4.
THeT, 3TN TAehIe THIOT SHHT BI0GTe & Tl BT HIevar=ar 3294, faamdisten, fFea s fafay o=

g,
(W) TEATHF ThR AR et AT SFeriten (A7) STReme Uk Ud qRae.
(3) WRTaEe™ dehR farer wear (v.a.fwe) —

(T TR/ HFaamTe UREwIeaT Sedia 9d TR a1, FauaT Feiaenerd whR HaroT Here SeeH
AT A, AT WEAT T TEIATHTO! STHA :—

() HelfaeneraTen yrard fohar AT AR TE—————— 37egeT

(@) TETeRTeTaTeA e fehaT I T IR e AR SR S aNS STeTh———
— WEE.

() W= UGTaT S oI TaehT 319 ;

() SIS TTOTYAT &Y, STETRITE S ST0T Zaehl 3TEA
(AR HeTfeorametd deh HaroT e, fommeatean Taaier faar ST, ST =arean qere aei e ;

(rer) TETaEned TR FaRoT Fet, ThR eI TeRT feadiean o1d dehRie (HaReT wiet. Teifeamer
PR FEROT 1, ST9M TRRTT JHIOT SHHT HROATAT o T ST SeTvared e SaeIaTe ST et
T Ten Mot fafae SuEEsT et ;

(T@T) TEIfere TehR HaRoT et St SFarien (SFRIHT) ST Ueh U qRelier.
(¥) faemdie TR fawer war (faa.fwen) —

() TR oRms= TehRIeaT MU Helganerd TshR ek Helehg o F 3uamd feiedl dehRIe
eI, T AhRI, foemdie TR FaRoT wefihs MR FRuard Ieier. a1 YFSTHTeh el Goir [oredia T SerTe, UshT
TRITTTEER /AT TREERT, e qeraarear (Feifadmeam)/aramme TREes (aREei) s
AT S, TETSTeTeTaTeaT/ T TG e, Wal et e sweret!, faemdie TR FHeaRoT e gfed
FIA. Hor TemiiaTan Forw, foumdie TR faroT et afed s o o Jeiet e e arotel 3rae (—

() -/ ASTAT/ AN AT =mmmmmmmmm e

(@) =T TS T FT, Ut Ueh Wigell ST9eT ST Uk STRTe St/ SFEre STt/ FRieg e
STHTCT/ AR STHTAT/ S | &t a1 JarTidiel 3T9eT ;

(M) Ui UgeeR TASREENH, AREST Uk 953 ; 95
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(%) Heersh, faemeff faw ———ager |fae.
(S1) Weeten STeret ST TEeT FTe TETaell S a9 ST ST6e.
(<) S ehTel UYL, STEALTHE TISTOT SeehT ST,
(IR) fermmdis TR FaToT e, Taemeaten erieR ot SamT TR =T qard ger S,

(urer) foremdie TR HaROT et, TR MHesTedTag TeRrT fgamaiean 31, TR Haror wie. faemdie TR
TeoT het, 3791 TehITe THTUT ShHT Sh{UaTAT & AT ST HIeTUaTea] I2YMH, STATIATET T Feqfetd famdis e
BESEAGIGRERE LR IDRIE Rk CCi

(TeT) Tomdie TehR FHareT a1, st Seriten (SeRi=T) STRee U Td qRae.

() HEITHS TR HAROT FHeTeAT TohalT fomdic TR HaRoT el Mo s SieiedT SHivTee! e,
T TCoraiean SHIeTaiiea 37d eihUTeATehs 3TdieT SIEel shidl J5ed.

(&) HETEAT HIVAR! TSI Ty TR AT el 38l ATarsdid, of Farad e, 39T Seiadie
HIEAEGT ol T 3T,

& eeure.—(R) formiie, Semee dohR Faror setrean foher foamdis @shr Harer et Fotatfasssan it
TGN FUATHRAT o F0T SUATHAT UehT AhITeATSH it e,

(R) wArepuTer, TaemdicTen Heiftd F9eT T ST FaTad fSogT =rareter, fhem Ya-ga Forfe fohar der-ge
Forarae ThaT e MTeaTIeh fohal Fai—ae HTard T SSUetl T ST Taetel! st 3.

(3) AFIE BT, AFUA WU g glvarear del, 3R FEwigeien uh gt fhar @ehurel TRUH T
TRTAEIGTEI, S T SRR -, STk Her=dT fohdl 31Tk fecrie aiHes et fomia s fHotersTerear
AR TSI FRTAT AT 1T A TSSIS I SIS ATSTARICT [T ATt TR Sefeited, e faendieTean fedra
Tereier e s 14,

(%) SATHT, fohaT = SaeeaT Heariel HIvTAE! TG, —

() TorITdia TelteT TTHTAT YSTeAT 2791 hiUcaTe] UGTaR fehal Fiehs [Hea HITieT Uehl oSiHes Shivfed@l IR Reia g
0T O] AE[ {ehell T g YROT Sheiet STHUTR A8 ;

() fermdia Tt Saferieh, Shic e, ST ST ST HeTdg HIUTTE! Hewaqul ATdgse SR e ;

(7)) faemdisrear vemE fhar GG, SR AEH Jauard 4ok, T Tdie Sivdar 98 €T
FHIOTR &I

(&) eI fTeTiie e eiRaTetTet e, TaeriieTeaT e URES=AT A, formiia e ForTeheH, oy
i FoThRE SHeteaT, Jeiel IeeiFt e SretedT diF Serie ATHRHYA 3Tehifeteh qeaTeR $hivard Jget i—

(TH) FeTud AT ol ST fTeoTes——————— 37898
() T AMEAH AT FRIeaTe sk e T Fere 9ae ;
(F) Fetya foemdierar Fe————— 59 ;

(IR) weitya formdieTan fearea————afaa.

(&) WAHUTA BT, T TSR &) AT ARG - TS FIATTENR NAT— T FROATT AT STRITeAR
SMYHRT 3THE ST 1 TS THE STURET UehT HEATh AT caTel YAt ShacT AgeT. THhUTeTe U8 T Aigwaiiet Sireh
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FHTATEIR AT o TGUIR 1Y, ATl T Tehg GHfvedT Fvard Aget STfoT 79T, U5 ekt Jeuarean SHicTasid, Fere,
TERTSE WESTHeh [Tamdis SFaH, 2026 (020 o1 HERI I 3.6 FR 28 0T JuT=4T SHivTTe! faemdia et
e TR AR TR S5 386l

(\9) AR, TROTET AN HUATHRAT, A el Udqyal A, [TemdieTean sgewame aRes /=T
fewamsmmT Ui fo Se% Wt IvaTd I=.

(¢) TATRUTATSR TS TR el JeeRT fohal SWRis 3UGS (3) T (¥) e T HIvaTd STeiedT HivTeaTe! It
ST oA ST g Seary, o e Saeae URESeAT HH, FeE e TEEE §¥ FeT.

(9) FAHUT ATFR T FAA TEICTIHTIT FHATA:—

(?) AR, TEICHS T HaRoT shefrear fhar faemdie @R fHaror seren o foog soam
3Tl ST AT VAT F @A HUR Suare SR 3.

(R) TR, ITXUIRIS TAHCHTR fohal THIOTRA ATaede hivTe! 37dier faemre wwRUR @Y. qeny,
TSI TRATERTS [ & Hedich Uishal ATHEHidet STt SihuTehe FareT s Jte.

(3) TARUTCATE T SIS THRIT YA HIUITAIST HIVTATE! SR, = T FeTed AN J9e.

(%) FARaTe, foremeateng Tdiet T SeaTIR 3o fawieal HIATTHITAT 37T, ThRID (HaRuT HIvarer Faara!
T FIA.

¢. TNHA AT TR AR H&r T TR AR wRuaEt wEggdt.—(R) Tow faardis e
Helferer fehem HaTsTe TR AreaThs a1, Se-eaT TG SR i Aig-=ean shieieiean 31, @i U
TR (SAAATE) Uieel 10, WY & [aamdia e fohan HeTemerarn fehem Wramie TGS ShivTdme! satd fomme,
ToRRIE FERoT e TS T ST WG HE Iehed.

() HURT THR U SearaR, fommdles fhar weifermmer fohar AT UREw, GRS qieeter uTe
AT QY% Taaiear 31, @i Tuags, of ThR FHd TehR FaRT Sefehs fohar Fenfetd, depurehs foame
e e

(3) TR THaROT et fehar, Fenfetd, oiieure, dehRieRier FATEuT feAieh Mivad w T ot @1 foemdisTten fohar

(%) =AM FFA THR W@el: &SR TR fehdl Tl WeoaTaaT g5k TEUAThRAT W SHIvaTd et 3T 379, 377
A fae wfdfATce e JgeT St faedt et g

(&) Tfod TR THaROT Feqmed foham Fefimed FaroT 7 Sieiodr TehRl eliRareehs Taemre MR sRoar Jdte.

(8) foramdie ferar meTfommer fohem TFaTaTITE TREEN, TehR HaROT=AT S Hisharend, foher Tenfefd asr e
HETAT (FETHT) TEehTd FIIeT MO TH HIUIT T FX HoaTd, AIFRUTART Tohall T TohR FHaROT et (SheiT)
formdia Tean FerTeeRs o I Fesfaar Age.

(\9) FEETE! THTE SEATE, GO TR HaR0T el fohar, Fenfedfd, FiehaTet, ashRie HeRor Hvaraet arm aree
3T ST, T HRUTEE YA A 0T AT 8T TeTehR e TUT0T Uehe e ST UeTehRIcH S8 3T4et 31T
TN S5

(¢) AT féha, genfeafa, Tufad TR HaRoT et Teer WeR! holell Yo ST, g erdien dad
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(R) foemdie fram weTaenera foham, TR, AT URETT SHoRTeTeaT RIRREe ST e, TR
HIUTTE! FrhEReTd e fohar Aetfaamerar fohar, Zenfta, A RTINS T HhedTd, TiehuTe! @se
faamiie SR STRITeT Fesdia.

(20) WRIUTAIET el TohaT &]eeieh TR Shotoll ST, ATRUTCTCT TohRehcd] (66 Ad o SHRETS FHRUAT TR
HIAT T,

R, TSI AT AR FAaRUT el Aiemare=t Aifedt, — et foemdie Sher weriaerea fher Sy
UREERT, TR THROT FefTeaT (eI AT 0T AThuTe e Sreidel TR g, e YohaIeaTaR ZTehiet 3707
e Mgy Rashd S5eh [T BTdieT.

go.  ITYUTE ¥ HhedTal URUTH. —foemie SR STERTET, S vl FAUREER a1 URHEHTE 3o il 72T
HAreruter fehar aenfeafa TrR FMareT Hem (FeiHn) Fetedr RIEReTE Te FRvard aRaR T HIiel, 379N BTt
TaemdieTean fohar weTforrmeraTeT e enfet FraamTe TNEwAT i, Jeietieh! U o7 3T ShREmT Shdl Ao -

(2) forrmdic SR ST SARHTT (3]34E) (]UE T TF) HeTH 2R T 3T TR I SHIUITHIS el UTsre Seor
AT o,

(R) ToamdieT fhar Hetfarerare foha TraamTe TREweR Ffd Joard JUm HIve! SR TE 390 ;
(3) Toamiie 3R STRITEAT HIVTATE! YATTERT fohdl a9 TeTe SHIshHad hivTde! FeTed JUArEaT T feramrd
HUATR T Fenfedfe foemdie fohar weTTaerer foham arramiTe Ui AT ST e ot ;

(%) et faemdic fhear qeiammer fhar AraamTe TREe, TR MaRomER = faM 51 4RoT Sid Al §
Hi UM A, Feifed ATEAmmed 3o [SHUT Uihs e M7 fomdie 3FEH TR Sohaedeay 21,
AR AT GoTed SUSaR@ed GG ROT S cAT«ed a0l ;

(&) HeTTaTeraTean STedid, FeTaanerare Gor-ar g HUaT ST TrIaTiTe UREEIeT STedid faet A= HigT
AT For fermiaTer fTRRE o ;

(&) TaemicT=aT STEdld, STEvaeh 0T T HRETE FUATE Heited T AT PIERY 60,

(\9) ST 7 HedTaTad HIVTETRT Semdia T fhar FeTaenerar fohar Fraamre TREwe fa6g seavad ST
FYfad HRETE HIL:

R, Toemie ™ Suet R T SwYvaTel ST T TuIot Higuaret Teft SUATd SeAREIS a1 IRHawrs=d faemdis
IR STAMTH S VAT HRISTET el SR ATe.

HERTSZTE TS AT STERIER J A6,

fagret =,
AT FEdrad.
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HIGHER AND TECHNICAL EDUCATION DEPARTMENT,

Madam Cama Marg, Hutatma Rajguru Chowk, Mantralaya,
Mumbai 400 032, dated the 25th February 2019.
NOTIFICATION

MAHARASHTRA PuBLic UNIvERsITIES AcT, 2016.

No. Parini-2018/CR-125/Vishi-2.—In exercise of the powers conferred by sub-section (70)of section
72 read with sub-section (711) of section 71 and clause (b) of sub-section (2) of section 56 of the
Maharashtra Public Universities Act, 2016 (Mah. Act No. VI of 2017), the Government of Maharashtra
hereby prescribes the Uniform Statute relating to the functional mechanism of working of the Students’
Grievance Redressal Cell, namely:—

UNIFORM STATUTE No. 5 OF 2019

1. Short Title.—This Statute may be called the Maharashtra Public Universities (Functional
Mechanism of Working of Students’ Grievance Redressal Cell) Uniform Statute, 2019.

2. Definitions.—(1) In this statute unless the context otherwise requires,—

(i) “aggrieved student” means a student who has any complaint in the matter concerned with
the grievances defined under this statute and includes a person seeking admission to a university
or college or recognized institution of higher education ;

(ii) “declared admission policy” means such policy for admission to a course or program of
study as may be offered by the university or college or recognized institution and published in the
prospectus ;

(i) “grievances” include the following complaints of the aggrieved students, namely :—

(a) making admission contrary to merit determined in accordance with the declared
admission policy of the State and university ;

(b) irregularity in the admission process by the university or college or recognized institution;

(c) refusing admission in accordance with the declared admission policy as published in
prospectus ;

(d) non-publication of prospectus either hard copy or online, as specified in para 3 of this
Statute ;

(e) publishing any information in the prospectus, which is false or misleading, and not
based on facts ;

(f) withhold or refuse to return any document in the form of certificates of degree, diploma
or any other award or other document deposited with the university or college or recognized
institution by a person while seeking admission in such university or college or recognized
institution, with a view to induce or compel such person to pay any fee or fees in respect of
any course or program of study which such person does not intend to pursue ;

(g) demand of money in excess of that specified in the declared admission policy or
approved by the competent authority to be charged by such university or college or recognized
institution ;

(h) breach of the policy for reservations in admission as may be applicable ;

(i) insisting upon students to submit the original academic and personal certificates and
testimonials like mark sheets, school leaving certificate and other such documents at the time
of admission, wherever such original documents are not compulsorily required ;
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(j) complaints of alleged discrimination of students on the grounds of gender, race, caste,
class, creed, place of birth, religion and disability;

(k) non-payment or delay in payment of scholarships to any student by the university or
college or recognized institution after receiving the same from concerned authority;

(/) non-adherence of rules of refund of fees in case of cancellation of admission;

(m) undue delay in conduct of examinations or declaration of results beyond that specified
in the academic calendar ;

(n) failure to provide student amenities as may have been promisedor required to be
provided by the university or college or recognized institution ;

(o) non-transparent or unfair evaluation practices ;

(iv) “Department Grievance Redressal Cell (DGRC)” means a Cell constituted under
this Statute, at the level of a university department or university institution as prescribed in
sub-para (1) of para 5;

(v) “Institutional Grievance Redressal Cell (IGRC)” means a Cell constituted under this Statute,
at the level of the university as prescribed in sub-para (2) of para 5;

(vi) “College Grievance Redressal Cell (CGRC)” means a Cell constituted under this Statute,
at the level of a college or recognized institution, as the case may be as prescribed in
sub-para (3) of para 5;

(vii) “University Grievance Redressal Cell (UGRC)” means a Cell constituted under this
Statute, at the level of the university as prescribed in sub-para (4) of para 5;

(viii) “office of profit” means an office which is capable of yielding a profit or pecuniary gain,
and to which some pay, salary, emolument, remuneration or non—compensatory allowance is
attached ;

(ix) “Ombudsperson” means the Ombudsperson appointed under this Statute.

(2) Words and expressions used but not defined in this Statute shall have the same meanings
respectively assigned to them in the Maharashtra Public Universities Act, 2016 (Mah. Act No. VI
of 2017).

3. Mandatory publication of prospectus, its contents and pricing.—

(1) Every university or college or recognized institution shall publish and upload on its website,
before expiry of at least sixty days prior to the date of commencement of the admission process
to any of its courses or programs of study, a prospectus containing the following for the information
of person intending to seek admission to such university or college or recognized institution and
the general public, namely:—

(i) the list of programs of study and courses offered along with the broad outlines of the
syllabus specified by the appropriate statutory authority or by the university, as the case may
be, for every course or program of study, including teaching hours, practical sessions and
other assignments;

(ii) each component of the fee, deposits and other charges payable by the students
admitted to such university or college or recognized institution for pursuing a course or
program of study, and the other terms and conditions of such payment;

(iii) the number of seats approved by the appropriate statutory authority in respect of

each course or program of study for the academic year for which admission is proposed to
be made;
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(iv) the conditions of educational qualifications and eligibility including the minimum and
maximum age limit of persons for admission as a student to a particular course or program
of study, specified by the university or college or recognized institution;

(v) the process of selection of eligible candidates applying for such admission, including
all relevant information in regard to the details of test or examination for selecting such
candidates for admission to each course or program of study and the amount of fee prescribed
for the admission test;

(vi) rules or regulations for imposition and collection of any fines specified heads or
categories, minimum and maximum fine may be imposed.

(vii) the percentage of tuition fee and other charges refundable to a student admitted in
such university or college or recognized institution in case student withdraws from such
university or college or recognized institution before or after completion of course or program
of study and the time within and the manner in which such refund shall be made to that
student;

(viii) documents to be submitted at the time of admission;

(ix) details of the teaching faculty, including their educational qualifications, alongwith the
category they belong to Regular or Visiting and teaching experience of every member of its
teaching faculty;

(x) information with regard to physical and academic infrastructure and other facilities
including hostel accommodation, library and hospital or industry wherein the practical training
to be imparted to the students and in particular the facilities accessible by students on being
admitted to the university or college or recognized institution ;

(xi) all relevant instructions in regard to maintaining the discipline by students within or
outside the campus of the university or college or recognized institution;

(xii) clear demarcation of aided and un-aided courses;

(xiii) any such information as the university or college or recognized institution may deem
fit.
(2) The university or college or recognized institution shall publish or upload information

referred to in sub-para(1) above, on its official website, and inform prospective students and the
general public by giving wide publicity in newspapers and through other media.

(3) The university or college or recognized institution shall fix the price of each printed copy
of the prospectus including admission form, being not more than the reasonable cost of its publication
and distribution, and no profit be made out of the publication, distribution or sale of prospectus.
4. Exclusion to Entertain Grievances.—Grievances relating to subject matters governed by any

Statutory Mechanism evolved by the State Government for which grievance redressal mechanism has
specifically been provided under the relevant State Act, shall not be entertained by the Grievances
Redressal Cells or the Ombudsperson.

5. Grievance Redressal Cells.—(1) Department Grievance Redressal Cell (DGRC)

(i) In case of universities, all complaints relating to university department or university institution
shall first be addressed to Department Grievance Redressal Cell (DGRC) to be constituted at the
level of university department or university institution, composition of which shall be as follows:—

(a) Head of the university department or university institution — Chairperson;

(b) A Professor from outside the university department or university institution to be
nominated by the Vice-Chancellor- Member ;

(c) A faculty member well-versed with grievance redressal mechanism to be nominated
by the Head of the university department or university institution — Member-Secretary.

(i) The Chairperson and members of the Cell shall have a term of two years.
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(ifi) The quorum for the meeting shall be two, including Chairperson.

(iv) The DGRC shall follow the principles of natural justice while deciding the grievances of
the students.

(v) The DGRC shall resolve the grievance within period of fifteen days of receiving the
complaint and shall submit its report to the head of the department or head of the institution, as
the case may be.

(vi) The DGRC shall provide a copy of the order to the aggrieved person(s).
(2) Institutional Grievance Redressal Cell (IGRC) :

(i) The complaints not related to university department or university institution and the grievances
not resolved at the DGRC shall be referred to the Institutional Grievance Redressal Cell (IGRC)
to be constituted by the Vice-Chancellor of the university, composition of which shall be as
follows:—

(a) Pro-Vice Chancellor / Dean / Senior professor — Chairperson.

(b) two senior professors other than Chairperson - Member

(c) one Senate member from the constitutency of registered graduates - Member
(d) Director, Students’ Development -Member Secretary.

(i) The Chairperson of IGRC and DGRC shall not be the same. The tenure of the Cell
members shall be two years.

(iii) The quorum for the meetings shall be three, including Chairperson.

(iv) The IGRC shall consider the recommendation of DGRC while taking the decision. However,
the IGRC shall have the power to review recommendations of the DGRC.

(v) The IGRC shall follow the principles of natural justice while deciding the grievances.

(vi) The IGRC shall resolve the grievance within period of fifteen days of receiving the
complaint. The IGRC shall suggest periodically to the University, different ways and means to
minimize and prevent such grievances.

(vii) The IGRC shall provide a copy of the order to the aggrieved person(s).
(3) College Grievance Redressal Cell (CGRC):

(i) In case of colleges or recognized institutions, all complaints shall first be addressed to
College or Recognized institution Grievance Redressal Cell (CGRC) composition of which shall be
as follows.—

(a) Principal of the college or head of the recognized institution-Chairperson;

(b) two senior faculty members nominated by the Principal of the College, or head of the
recognized institution;

(i) The tenure of the members shall be two years.

(ifi) The quorum for the meeting shall be two, including Chairperson.

(iv) The CGRC shall follow the principles of natural justice while considering the grievances
of the students.

(v) The CGRC shall resolve the grievance within period of fifteen days of receiving the
complaint. The CGRC shall suggest periodically to the Management and University, as the case
may be different ways and means to minimize and prevent such grievances.

(vi) The CGRC shall provide a copy of the order to the aggrieved person(s).

(4) University Grievance Redressal Cell (UGRC):
(i) In case of grievance against the university and the grievance not resolved by CGRC, it

shall be referred to University Grievance Redressal Cell (UGRC) for which the Vice-Chancellor
of the affiliating university shall constitute a University Grievance Redressal Cell (UGRC) consisting
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of the six members for an individual college or recognized institution or a group of college or
recognized institution keeping in view the location of the college or recognized institution. The
UGRC shall be constituted by the Vice-chancellor of the university consisting of.—

(a) Pro-Vice Chancellor / Dean / Senior professor — Chairperson;

(b) three Principals from amongst the members of the Senate, of whom one shall be a
woman and one shall be from Scheduled Castes or Scheduled Tribes or Denotified Tribes or
Nomadic Tribes or Other Backward Classes;

(c) one member of the Senate from the constituency of registered graduates;
(d) Director, Students’ Development - Member Secretary.

(i) The Chairperson and members of the Cell shall have a term of two years.

(iii) The quorum for the meeting shall be three, including Chairperson.

(iv) The UGRC shall follow the principles of natural justice while deciding the grievance of the
students.

(v) The UGRC shall resolve the grievance within a period of fifteen days of receiving the
complaint. The UGRC shall suggest periodically to the Management and University, as the case
may be different ways and means to minimize and prevent such grievances.

(vi) The UGRC shall provide a copy of the order to the aggrieved person(s).

(5) Any person aggrieved by the decision of the Institutional Grievance Redressal Cell or University
Grievance Redressal Cell may within a period of six days prefer an appeal to the Ombudsperson.

(6) In case the grievance is against any member in the Cell, the concerned member shall abstain
himself from the proceeding on such issue.

6. Ombudsperson.-(1) The university shall appoint an Ombudsperson to hear and decide the
appeals against the decisions of the Institutional Grievance Redressal Cell or University Grievance
Redressal Cell.

(2) The Ombudsperson shall be a person not related to the university and who is a judge not below
the rank of retired District Judge or a retired Vice-Chancellor or a retired Registrar or a retired Professor
or a retired Principal.

(3) The Ombudsperson shall not, at the time of appointment during one year before such appointment
or in the course of his tenure as Ombudsperson be in a conflict of interest with the university where
his personal relationship, professional affiliation or financial interest may compromise or reasonably
appear to compromise, the independence of judgement towards the university.

(4) The Ombudsperson, or any member of his immediate family shall not—

(i) hold or have held at any point in the past, any post or employment in the office of profit
in the university;

(i) have any significant relationship, including personal, family, professional or financial, with
the university;

(iii) hold any position in university by whatever name called, in the administration or governance
structure of the university.

(5) The Ombudsperson in the university shall be appointed by the Vice-Chancellor of the university,
with the approval of the Management Council of the university, on part-time basis from a panel of three
names recommended by the Search Committee consisting of the following members, namely:—

(i) Eminent educationist nominated by Chancellor-Chairperson;

(ii) Vice-Chancellor of the public university to be nominated by the State Government ...
Member;

(iii) Vice-Chancellor of the concerned university..... Member;
(iv) Registrar of the concerned university.... Secretary.
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(6) The Ombudsperson shall be a part-time officer appointed for a period of three years, from
the date he resumes the office and may be re-appointed for another one term in the same university.
It shall be ensured by the university that the office of Ombudsperson shall not remain vacant for
a period more than three months and within such period of vacancy, the Vice-Chancellor shall
assign temporary charge to the sitting Ombudsperson from any of the universities governed by the
Maharashtra Public Universities Act, 2016 (Mah. Act No. VI of 2017).

(7) The Ombudsperson shall be paid the sitting fee per day as approved by the Management
Council of the University for hearing the cases, in addition to reimbursement of the conveyance.

(8) The Ombudsperson may be removed on charges of proven misconduct or misbehaviour
or for violation of any of the conditions mentioned in sub-clauses (3) and (4) above, by the
Vice-Chancellor with the approval of the Management Council of the University.

7. Powers and Functions of Ombudsperson.—(1) The Ombudsperson shall have power to hear
and decide appeals against the decisions of the Institutional Grievance Redressal Cell or University
Grievance Redressal Cell.

(2) No appeals for revaluation or remarking of answer sheets shall be entertained by the
Ombudsperson. However, appeals relating to issues of malpractices in the examination and evaluation
processes may be referred to the Ombudsperson.

(3) The Ombudsperson may seek an assistance of any person as amicus curiae, for hearing
complaints of alleged discrimination.

(4) The Ombudsperson shall make all efforts to resolve the grievances within a period of 30 days
of receiving an appeal from the student.

8. Procedure for Redressal of Grievances by Ombudsperson and Grievance Redressal Cell.—
(1) University or college or recognized institution shall, within a period of three months from the date
of issue of this notification, have an online portal where any aggrieved student of that university or
college or recognized institution may submit an application seeking grievance redressal.

(2) On receipt of any online complaint, the university or college or recognized institution shall refer
the complaint to the appropriate Grievance Redressal Cell or the Ombudsperson, as the case may be,
along with its comments within 15 days of receipt of complaint on online portal.

(3) The Grievance Redressal Cell or the Ombudsperson, as the case may be, shall fix a date for
hearing the complaint which shall be communicated to the university or college or recognized institution
and the aggrieved person.

(4) An aggrieved person may appear either in person or be represented by such person other than
legal practitioner, as may be authorized to present his case.

(5) The grievances not resolved at the appropriate Grievance Redressal Cell(s) shall be referred
to the Ombudsperson.

(6) The university or college or recognized institution shall co-operate with the Ombudsperson or
the Grievance Redressal Cell(s), as the case may be, in redressal of grievances and failure to do so
may be reported by the Ombudsperson or Grievance Redressal Cell(s), as the case may be, to the
Vice-Chancellor of the university.

(7) On the conclusion of proceedings, appropriate Grievance Redressal Cell or the Ombudsperson,
as the case may be, shall pass such order, with reasons for such order, as may be deemed fit to
redress the grievance and provide such relief as may be desirable to the affected party at issue, after
giving due hearing to both the parties.

(8) Every order under the signature of the Ombudsperson or Chairperson of the appropriate
Grievance Redressal Cell, as the case may be, shall be provided to the aggrieved person and the
university or college or recognized institution, as the case may be, and shall be placed on the website
of the university or college or recognized institution.
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(9) The university or college or recognized institution, as the case may be, shall comply with the
recommendations of the Ombudsperson. Any recommendations of the Ombudsperson not complied
with by the university or college or recognized institution, as the case may be, shall be reported by the
Ombudsperson to the University Grants Commission.

(10) In case of any false or frivolous complaint, the Ombudsperson may recommend appropriate
action against the complainant.

9. Information Regarding Ombudsperson and Grievance Redressal Cell.—The university or college
or recognized institution, as the case may be, shall provide detailed information regarding provisions of
Grievance Redressal Cell(s) and Ombudsperson on their website and in their prospectus prominently.

10. Consequences of Non-Compliance.—The University Grants Commission, in respect of any
university or college or recognized institution, as the case may be, which wilfully contravenes this
Statute or repeatedly fails to comply with the recommendation of the Ombudsperson or the Grievance
Redressal Cell(s), as the case may be, may proceed to take one or more of the following actions,
namely:—

(1) Withdrawal of declaration of fitness to receive grants under section 12B of the University
Grants Commission Act, 1956 (3 of 1956);

(2) Withholding any grant allocated to the university or college or recognized institution, as the
case may be;

(3) Declaring the university or college or recognized institution, as the case may be, ineligible
for consideration for any assistance under any of the general or special assistance programmes
of the University Grants Commission;

(4) Informing the general public, including potential candidates for admission, through a notice
displayed prominently in suitable media and posted on the website of the University Grants
Commission, declaring that the university or college or recognized institution, as the case may be,
does not possess the minimum standards for redressal of grievances;

(5) Recommend to the affiliating university for withdrawal of affiliation, in case of a college and
withdrawal of recognition in case of recognized institution;

(6) Recommend to the concerned State Government for necessary and appropriate action,
in case of a university;

(7) Take necessary and appropriate actions against any university or college or recognized
institution, as the case may be, for non-compliance :

Provided that no action shall be taken by the University Grants Commission unless the
university or college or recognized institution, as the case may be, has been given an opportunity
to explain its position and an opportunity of being heard has been provided to it.

By order and in the name of the Governor of Maharashtra,

SIDDHARTH KHARAT,
Joint Secretary to Government.

ON BEHALF OF GOVERNMENT PRINTING, STATIONERY AND PUBLICATION, PRINTED AND PUBLISHED BY DIRECTOR DR. NAMDEO KONDAJI BHOSALE,
PRINTED AT GOVERNMENT CENTRAL PRESS, 21-A, NETAJI SUBHASH ROAD, CHARNI ROAD, MUMBAI 400 004 AND PUBLISHED AT DIRECTORATE OF
GOVERNMENT PRINTING, STATIONERY AND PUBLICATIONS, 21-A, NETAJI SUBHASH ROAD, CHARNIROAD, MUMBAI 400 004 EDITOR : DIRECTOR DR. NAMDEO
KONDAJIBHOSALE.
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MINISTRY OF HUMAN RESOURCE DEVELOPMENT
(University Grants Commission)
NOTIFICATION
New Delhi, the 2nd May, 2016

University Grants Commission (Prevention, prohibition and redressal of sexual harassment of women
employees and students in higher educational institutions) Regulations, 2015

No. F. 91-1/2013(TFGS).—In exercise of the powers conferred by clause (g) of sub-section (1) of section 26
of the University Grants Commission Act, 1956 (3 of 1956), read with sub-section (1) of Section 20 of the
suid Act. the University Grants Commission hereby makes the following regulations, namely:-

1. Short title, application and commencement.—(1) These regulations may be called the University
Grants Commission (Prevention, prohibition and redressal of sexual harassment of women employees
and students in higher educational institutions) Regulations, 2015.

(2) They shall apply to all higher educational institutions in India.
(&)} They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.—In these regulations, unless the context otherwise requires,-

(a) “agerieved woman™ means in relation to work place, a woman of any age whether employed or not. who
alleges 1o have been subjected to any act of sexual harassment by the respondent;

(b) *Act’ means the Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act.
2013 (14 of 2013);

(¢) “campus” means the location or the land on which a Higher Educational Institution and its related
institutional facilities like libraries, laboratories, lecture halls, residences. halls. toilets, student centres,
hostels, dining halls, stadiums, parking areas, parks-like settings and other amenitics like health centres,
canteens. Bank counters, elc., are situated and also includes extended campus and covers within its scope
places visited as a student of the HEI including transportation provided for the purpose of commuting to
and from the institution, the locations outside the institution on field trips. internships, study tours,
excursions, short- term placements, places used for camps , cultural festivals, sports meets and such other
activities where a person is participating in the capacity of an employee or a student of the HEL,
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(d) Commission” means the University Grants Commission established under section 4 of the University

(e)

h

—

(g

Grants Commission Act, 1956 (3 of 1956);

“covered individuals”™ are persons who have engaged in protected activity such as filing a sexual
harassment charge. or who are closely associated with an individual who has engaged in protected activity
and such person can be an employee or a fellow student or guardian of the offended person:

“employee” means a person as defined in the Act and also includes, for the purposes of these Regulations
trainee, apprentice (or called by any other name), interns, volunteers, teacher assistants, research
assistants, whether employed or not. including those involved in field studies, projects, short-visits and
camps:

“Executive Authority™ means the chief executive authority of the HEI, by whatever name called, in which

the general administration of the HEI is vested. For public funded institutions the Executive Authority
means the Disciplinary Authority as indicated in Central Civil Services (Classification, Control and
Appeal) Rules, 1965 or its equivalent rules;

(h) "Higher Educational Institution” (HEI) means a university within the meaning of clause ( j) of section 2, a

(1)

()

(k)

college within the meaning of clause(b) of sub-section (1) of section 12A and an institution deemed to be
a University under section 3 of the University Grants Commission Act, 1956 (3 of 1956);

“Internal Complaints Committee™ (ICC) means Internal Complaints Committee to be constituted by an
HEI under sub regulation (1) of regulation 4 of these regulations. Any existing body already functioning
with the same objective (like the Gender Sensitization Committee Against Sexual Harassment
(GSCASH)) should be reconstituted as the ICC;

Provided that in the later case the HEI shall ensure that the constitution of such a Body is as required for
ICC under these regulations. Provided further that such a Body shall be bound by the provisions of these
regulations;

“protected activity” includes reasonable opposition to a practice believed to violate sexual harassment
laws on behalf of onesell or others such as parlicipation in sexual harassment proceedings, cooperaling
with an internal investigation or alleged sexual harassment practices or acling as a wilness in an
investigation by an outside agency or in litigation;

“sexual harassment™ means-

(1) “An unwanted conduct with sexual undertones if it occurs or which 1s persistent and which demeans,
humiliates or creates a hostile and intimidating environment or is calculated to induce submission by
actual or threatened adverse consequences and includes any one or more or all of the following
unwelcome acts or behaviour (whether directly or by implication), namely;-

(a) any unwelcome physical, verbal or non verbal conduct of sexual nature;
(b} demand or request for sexual favours;

(¢) making sexually coloured remarks

(d) physical contact and advances; or

(¢) showing pornography™

(i1) any one (or more than one or all) of the following circumstances, if it oceurs or is present in
relation or connected with any behaviour that has explicit or implicit sexual undertones-

(a) implied or explicit promise of preferential treatment as quid pro quo for sexual favours;

(b) implied or explicit threat of detrimental treatment in the conduct of work;

(c) implied or explicil threat about the present or future status of the person concerned;

(d) creating an intimidating offensive or hostile learning environment;

{e) humiliating treatment likely to affect the health, safety dignity or physical integrity of the

person concerned;
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(1) “student” means a person duly admitted and pursuing a programmce of study either through regular mode
or distance mode, including short-term training programmes in a HEL;

Provided that a student who is in the process of taking admission in HEIs campus, although not yel
admitted, shall be treated, for the purposes of these regulations, as a student of that HEL where any
incident of sexual harassment takes place against such student;

Provided that a student who is a participant in any of the activities in a HEI other than the HET where
such student is enrolled shall be treated, for the purposes of these regulations, as a student of that HEI
where any incident of sexual harassment takes place against such student;

(m)“third Party Harassment” refers {o a situation where sexual harassment occurs as a result of an act or

omi

ssion by any third party or outsider, who is not an employee or a student of the HEL but a visitor to

the HEI in some other capacity or for some other purpose orreason;

(n) “victimisation” means any unfavourable treatment meted out to a person with an  implicit or explicit
intention to obtain sexual favour;

(0) “workplace™ means the campus of a HEI including-

(a)

(b)
(c)

(d)

(e)

t)]

(g)

(h)

(a)

(b)

(c)

Any department, organisation, undertaking, establishment. enterprise, institution, office. branch or
unit which is established, owned, controlled or wholly or substantially financed by funds provided
directly or indirectly by the appropriate HEIs:

Any sports institute, stadium, sports complex or competition or games venue, whether residential or
not used for training, sports or other activities relating thereof in HEls;

Any place visited by the employee or student arising out of or during the course of emplayment or
study including transportation provided by the Executive Authority for undertaking such journey for
study in HEIs.

Responsibilities of the Higher Educational Institution- (1) Every HEI shall,.-

Wherever required, appropriately subsume the spirit of the above definitions in its policy and
regulations on prevention and prohibition of sexual harassment against the employees and the
smudents, and modify its ordinances and rules in consonance with the requirements of the Regulations:

publicly notify the provisions against sexual harassment and ensuretheir wide dissemination;

organise training programmes or as the case may be, workshops for the officers, functionaries. faculty
and students, as indicated in the SAKSHAM Report (Measures for Ensuring the Safety of Women and
Programmes for Gender Sensitization on Campuses) of the Commission, to sensitize them and ensure
knowledge and awareness of the rights, entitlements and responsibilities enshrined in the Act and
under these regulations;

act decisively against all gender based violence perpetrated against employees and students ol all
sexes recognising that primarily women employees and students and some male students and students
of the third gender are vulnerable to many forms of sexual harassment and humiliation and
exploitation;

publicly commit itself to a zero tolerance policy towards sexual harassment:

reinforce its commitment fo creating its campus free from discrimination. harassment, retaliation or
sexual assault at all levels:

create awareness about what constitutes sexual harassment including hostile environment harassment
and quid pro quo harassment;

include in its prospectus and display prominently at conspicuous places or Notice Boards the penalty
and consequences of sexual harassment and make all sections of the institutional community aware of
the information on the mechanism put in place for redressal of complaints pertaining to sexual
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(1)

(i

(k)

(n

(m)

(n)

(0)

(p)

(q)

3.2

harassment, contact details of members of Internal Complaints Committee , complaints procedure and
so on. Any existing body already functioning with the same objective (like the Gender Sensitization
Committee Against Sexual Harassment (GSCASH)) should be reconstituted as the ICC;

Provided that in the latter case the HEI shall ensure that the constitution of such a Body is as required
for ICC under these regulations. Provided further that such a Body shall be bound by the provisions of
these regulations;

inform employees and students of the recourse available to them if they are victims of sexual
harassment;

organise regular orientation or training programmes for the members of the ICC to deal with
complaints, steer the process of settlement or conciliation, etc., with sensitivity;

proactively move to curb all forms of harassment of employees and students whether it is from those
mn a dominant power or hierarchical relationship within HEIs or owing to intimate partner violence or
from peers or from elements outside of the geographical limits of the HEI,

be responsible to bring those guilty of sexual harassment against its employees and students to book
and initiate all proceedings as required by law and also put in place mechanisms and redressal systems

like the ICC to curb and prevent sexual harassment on its campus;

treat sexual harassment as a misconduct under service rules and initiate action for misconduct if the
perpetrator is an employee;

treat sexual harassment as a violation of the disciplinary rules (leading up to rustication and
expulsion) if the perpetrator is a student;

ensure compliance with the provisions of these regulations, including appointment of ICC, within a
period of sixty days from the date of publication of these regulations;

monitor the timely submission of reports by the ICC;

prepare an annual status report with details on the number of cases filed and their disposal and submit
the same to the Commission.

Supportive measures.—(1) The rules. regulations or any such other instrument by which ICC shall

function have to be updated and revised from time-to-time, as court judgments and other laws and rules will
continue to revise the legal framework within which the Act is to be implemented.

(2) The Executive Authority of the HEIs must mandatorily extend full support to see that the
recommendations of the ICC are implemented in a timely manner. All possible institutional resources
must be given to the functioning of the ICC, including office and building infrastructure (computers,
photocopiers, audio-video, equipment, etc.), staff (typists, counselling and legal services) as, well as a
sufficient allocation of financial resources.

3 Vulnerable groups are particularly prone to harassment and also find it more difficult to
complain, Vulnerability can be socially compounded by region, class, caste, sexual orientation,
minority identity and by being differently abled. Enabling committees must be sensitive to such
vulnerabilities and special needs.

(4) Since research students and doctoral candidates are particularly vulnerable the HEIs must
ensure that the guidelines for ethics for Research Supervision are put in place,

(5) All HEIs must conduct a regular and half yearly review of the efficacy and implementation of
their anti-sexunal harassment policy.
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(6) All Academic Staff Colleges (now known asHuman Resource Development Centres
(HRDCs) and Regional Centres for Capacity Building (RCCBs) must incorporate sessions on gender
in their orientation and refresher courses. This should be across disciplines, and preferably
mainstreamed using the UGC SAKSHAM Report which provides indicative modules in this regard.

(7) Orientation courses for administrators conducted in HEIs must have a module on gender
sensitization and sexual harassment issues. Regular workshops are to be conducted for all sections of
the HEI community.

(8) Counselling services must be institutionalised in all HEIs and must have well trained full-time
counsellors.

(9 Many HEIs having large campuses have a deficit in Tighting and are experienced as unsale
places by the institutional community. Adequate lighting is a necessary aspect of infrastructure and
maintenance,

(10)  Adequate and well trained security including a good proportion or balance of women security
staff is nccessary. Security staff must receive gender sensitization training as a part of conditions of
appointment.

(11) HEIs must ensure reliable public transport, especially within large campuscs between
different sections of the HEI, hostels, libraries, laboratories and main buildings, and especially those
that do not have good access for day scholars. Lack of safety as well as harassment is exacerbated
when employees and students cannot depend on safe public transport. Reliable transport may be
considered by HEIs to enable employees and students to work late in libraries, laboratories and (o
attend programmes in the evenings.

(12)  Residential HEIs should accord priority to construction of women’s hostels. For the growing
population of young women wishing to access higher education, hostel accommodation is desirable in
both urban and rural areas and at all levels of higher education which provides a modicum of
protection from harassment of all kinds.

(13)  Concern for the safety of women students must not be cited 1o impose discriminatory rules for
women in the hostels as compared to male students. Campus safety policies should not result in
securitization, such as over monitoring or policing or curtailing the freedom of movement, especially
for women employees and students.

(14)  Adequate health facilities are equally mandatory for all HEIs. In the case of women this must
include gender sensitive doctors and nurses, as well as the services of a gynaecologist.

(15)  The Women's Development Cells in colleges shall be revived and funded to be able to carry
oul the range of activities required for gender sensitizationand remain autonomous of the functioning
of anti sexual harassment committees and ICCs. At the same time they shall extend their activitics to
include gender sensitization programmes in consultation with ICCs and help to disseminate anti-
sexual harassment policies on campuses on a regular basis. The *cultural’ space and the ‘formal
academic space’ need to collaborate to render these workshops innovative, engaging and non-
mechanical.

(16) Hostel Wardens, Provosts, Principals, Vice Chancellors, Legul Officers and other
functionaries must be brought within the domain of accountability through amendmentsin the rules or
Ordinances where necessary.

4. Grievance redressal mechanism.—(1) Every Executive Authority shall constitute an Internal
Complaints Committee (ICC) with an inbuilt mechanism for gender sensitization against sexual harassment.
The ICC shall have the following composition:-
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(2)

(3)

(4)

(5)

(6)

sI:mII:
(a)

(a) A Presiding Officer who shall be a woman faculty member employed at a senior level (not below
a Professor in case of a university, and not below an Associate Professor or Reader in case of a
college) at the educational institution, nominated by the Executive Authority;

Provided that in case a senior level woman employee is not available, the Presiding Officer shall
be nominated from other offices or administrative units of the workplace referred to in sub-section
2(o);

Provided further that in case the other offices or administrative units of the workplace do not have
a senior level woman employee, the Presiding Officer shall be nominated from any other

workplace of the same employer or other department or organization;”

(b

two faculty members and two non-teaching employees, preferably committed to the cause of
women or who have had experience in social work or have legal knowledge, nominated by the
Executive Authority;

(¢) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master’s, and research scholar levels respectively, elected through transparent democratic

procedure;

(d

one member from amongst non-government organisations or associations committed to the cause
of women or a person familiar with the issues relating to sexual harassment, nominated by the
Executive Authority.

Al least one-half of the total members of the ICC shall be women.

Persons in senior administrative positions in the HEL such as Vice- Chancellor, Pro Vice-Chancellors,
Rectors, Registrar, Deans, Heads of Departments, etc., shall not be members of ICCs in order to
cnsure autonomy of their functioning.

The term of office of the members of the ICC shall be for a period of three years. HEIs may also
cmploy a system whereby one —third of the members of the ICC may change every year.

The Member appointed form amongst the non-governmental organizations or associations shall be
paid such fees or allowances for holding the proceedings of the Internal Committee, by the Executive
Authority as may be prescribed.

Where the Presiding Officer or any member of the Internal Committee:

(a) contravenes the provisions of section 16 of the Act; or

(h) has been convicted for an offence or an inquiry into an offence under any law for the time
being in force is pending against him: or

(©) he has been found guilty in any disciplinary proceedings or a disciplinary proceeding is
pending against him; or

(d) has so abused his position as to render his continuance in office prejudicial to the public
interest,

such Presiding Officer or Member, as the case may be, shall be removed from the Committee and the

vacancy so created or any casual vacancy shall be filled by fresh nomination in accordance with the
provisions of this section.”

Responsibilities of Internal Complaints Committee (ICC) - The Internal Complaints Committee

provide assistance if an employee or a student chooses to file a complaint with the police;
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(b) provide mechanisms of dispute redressal and dialogue to anticipate and address 1ssues through just
and fair conciliation without undermining complainant’s rights, and minimize the need for purely
punitive approaches that lead to further resentment, alienation or violence;

() protect the safety of the complainant by not divulging the person’s identity. and provide the
mandatory relief by way of sanclioned leave or relaxation of attendance requirement or transfer o
another department or supervisor as required during the pendency ol the complaint. or also provide
for the wransfer of the offender;

(d) ensure that viclims or wilnesses are not victimised or discriminated against while dealing with
complaints of sexual harassment; and
(e) ensure prohibition of retaliation or adverse action against a covered individual because the employee

or the student is engaged in protected activity.

6. The process for making complaint and conducting Inquiry — The ICC shall comply with the
procedure prescribed in these Regulations and the Act, for making a complaint and inquiring into the
complaint in a time bound manner. The HEI shall provide all necessary facilities to the ICC to conduct the
inquiry expeditiously and with required privacy

7. Process of making complaint of sexual harassment - An aggrieved person is required (o submit a
written complaint to the ICC within three months from the date of the incident and in case of a series of
incidents within a period of three months from the date of the last incident.

Provided that where such complaint cannot be made in writing, the Presiding Officer or any Member of the
Internal Committee shall render all reasonable assistance to the person for making the complaint in writing:

Provided further that the ICC may, for the reasons to be accorded in the wriling, extend the time limit not
exceeding three months, if it is satisfied that the circumstances were such which prevented the person from
filing a complaint within the said period.”

Friends, relatives, Colleagues. Co-students, Psychologist, or any other associate of the victim may file the
complaint in situations where the aggrieved person is unable to make a complaint on account of physical or
mental in capacity or death.

8. Process of conducting Inquiry- (1) The ICC shall, upon receipt of the complaint, send one copy of
the complaint to the respondent within a period of seven days of such receipt.

(2) Upon receipt of the copy of the complaint, the respondent shall file his or her reply to the complaint
along with the list of documents, and names and addresses of witnesses within a period of ten days.

3 The inquiry has to be completed within a period of ninety days from the receipt of the complaint. The
inquiry report, with recommendations, if any, has to be submitted within ten days from the completion of the
inquiry to the Executive Authority of the HEL Copy of the findings or recommendations shall also be served
on both parties to the complaint,

(4) The Executive Authority of the HEI shall act on the recommendations of the committee within a

period of thirty days from the receipt of the inquiry report, unless an appeal against the findings is filed within
that time by either party.

) An appeal against the findings or /recommendations of the ICC may be filed by either party before the
Executive Authority of the HEI within a period of thirty days from the date of the recommendations.

(6) If the Executive Authority of the HEI decides not to act as per the recommendations of the ICC. then
it shall record writien reasons for the same to be conveyed to ICC and both the parties to the proceedings, 11
on the other hand it is decided to act as per the recommendations of the ICC, then a show cause notice,
answerable within ten days, shall be served on the party against whom action is decided to be taken. The
Executive Authority of the HEI shall proceed only after considering the reply or hearing the aggrieved person.

(7N The aggrieved party may seek conciliation in order to settle the matter. No monetary settlement
should be made as a basis of conciliation. The HEI shall facilitate a conciliation process through ICC. as the
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case may be, once it is sought. The resolution of the conflict to the full satisfaction of the aggrieved party
wherever possible, is preferred to purely punitive intervention.

(8) The identities of the aggrieved party or victim or the witness or the offender shall not be made public
or kept in the public domain especially during the process of the inquiry.

9. Interim redressal-The HEI may,

{a) transfer the complainant or the respondent to another section or department to minimise the risks
involved in contact or interaction, if such a recommendation is made by the 1CC;

(b} grant leave to the aggrieved with full protection of status and benefits for a period up to three months;

(c) restrain the respondent from reporting on or evaluating the work or performance or tests or examinations
of the complainant:

(d) cnsure that offenders are warned 1o keep a distance from the aggrieved, and wherever necessary, if there
is a definite threat, restrain their entry into the campus;

(e) take strict measures to provide a conducive environment of safety and protection to the complainant
against retaliation and victimisation as a consequence of making a complaint of sexual harassment.

10, Punishment and compensation- (1) Anyone found guilty of sexual harassment shall be punished in
accordance with the service rules of the HEL if the offender is an employee.

(2) Where the respondent is a student. depending upon the severity of the offence. the HEI may.-

(a) withhold privileges of the student such as access to the library, auditoria, halls of residence,
transportation, scholarships, allowances, and identity card;

(b) suspend or restrict entry into the campus for a specific period;

(c) expel and strike off name from the rolls of the institution, including denial of readmission, if the
offence so warrants;

(d) award reformative punishments like mandatory counselling and, or, performance of community
services.

(3) The aggrieved person is entitled to the payment of compensation. The HEI shall issue direction for
payment of the compensation recommended by the ICC and accepted by the Executive Authority, which
shall be recovered from the offender. The compensation payable shall be determined on the basis of-

(a) mental trauma, pain, suffering and distress caused to the aggrieved person:
(h) the loss of career opportunity due to the incident of sexual harassment;
(c) the medical expenses incurred by the victim for physieal, psychiatric treatment;

(d) the income and status of the alleged perpetrator and victim; and
(e) the feasibility of such payment in lump sum or in instalments,

11 Action against frivolous complaint.—To ensure that the provisions for the protection of employees
and students from sexual harassment do not get misused, provisions against false or malicious complaints
have to be made and publicised within all HEIs. If the 1CC concludes that the allegations made were false,
malicious or the complaint was made knowing it to be untrue, or forged or misleading information has been
provided during the inquiry, the complainant shall be liable to be punished as per the provisions of sub-
regulations (1) of regulations 10, if the complainant happens to be an employee and as per sub-regulation (2)
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of that regulation. if the complainant happens to be a student. However, the mere inability © substantiate a
complaint or provide adequate proofl will not attract atiention against the complainant. Malicious intent on the
part of the complainant shall not be established without an inquiry, in accordance with the procedure
prescribed. conducted before any action is recommended.

12. Consequences of non-compliance.—(1) The Commission shall, in respect of any institution that will
fully contravenes or repeatedly fails to comply with the obligations and duties laid out for the prevention.
prohibition and redressal of sexual harassment of employees and students, take one or more of the [ollowing
actions after providing due notice: -

(a)  withdrawal of declaration of fitness to receive grants under section 12B of the University Grants
Commission Act, 1956.

(b) removing the name of the university or college from the list maintained by the Commission under
clause (1) of section 2 of said Act. 1956:

(c) withholding any grant allocated to the institution;

(d) declaring the institution ineligible for consideration for any assistance under any of the general or
special assistance programmes of the Commission;

(e) informing the general public, including potential candidates for employment or admission. through a
notice displayed prominently in the newspapers or other suitable media and posted on the website of the
Commission, declaring that the institution does not provide for a zero tolerance policy against sexual
harassment;

(H  recommending the affiliating university for withdrawal of affiliation, in case of a college:

(g) recommending the Central Government for withdrawal of declaration as an institution deemed to be
university, in case of an institution deemed to be university;

(h) recommending the appropriate State Government for withdrawal of status as university in case of a
university established or incorporated under a State Act.

(i)  taking such other action within its powers as it may deem fit and impose such other penalties as may be
provided in the University Grants Commission Act, 1956 for such duration of time till the institution
complies with the provisions of these regulations.

(2) No action shall be taken by the Commission under these regulations unless the Institution has been
given an opportunity to explain its position and an opportunity of being heard has been provided 10 it.
[Advt.-1T1/4/Exty./53]

JASPAL S. SANDHU, Secy. UGC
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